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IRXQGHU�_�SULQFLSDO

-DFNLH�6DQGPH\HU�LV�WKH�)RXQGHU�DQG

3ULQFLSDO�RI�7,;�(GXFDWLRQ�6SHFLDOLVWV�

7KH\�UHFHLYHG�WKHLU�%DFKHORU�RI�6FLHQFH

IURP�8QLYHUVLW\�RI�,GDKR�DQG�-XULV�'RFWRU�

�DW�:LOODPHWWH�8QLYHUVLW\�RI�/DZ�b$IWHU

FUHDWLQJ�WKH�FRXQWU\
V�ILUVW�VWDWHZLGH�7LWOH

,;bWUDLQLQJ�DQG�WHFKQLFDO�DVVLVWDQFH

SURJUDP�IRU�FROOHJHV�DQG�XQLYHUVLWLHV�

-DFNLH�VRXJKW�WR�ILOO�WKH�QHHG�IRU�IXUWKHU

FDSDFLW\�LQ�WUDLQLQJ�DQG�FRQVXOWDWLRQ

UHODWHG�WR�VH[XDO�KDUDVVPHQW�DQG

LQWHUSHUVRQDO�YLROHQFH�QDWLRQDOO\��

7KH\�KDYH�ZRUNHG�ZLWK�FROOHJHV�DQG

XQLYHUVLWLHV��ODZ�HQIRUFHPHQW�

-DFNLH�6DQGPH\HU��-'

*>TYQ\�YBQƈ�5Ǥ�7*��TǤ>�=�n�Q

7 , ;

VWDWH�DJHQFLHV��DQG�FRPPXQLW\�EDVHG�VHUYLFH�SURYLGHUV�WR�LGHQWLI\�DQG�FUHDWH

VRPH�RI�WKH�QDWLRQ
V�OHDGLQJ�PRGHOV�LQ�7LWOH�,;�DQG�VWXGHQW�VHUYLFHV��)URP

SLRQHHULQJ�HGXFDWLRQ�EDVHG�OHJLVODWLRQ�WKDW�VSUHDG�WR�RWKHU�VWDWHV�WR

GHYHORSLQJ�QHZ�DQG�HPHUJLQJ�VFKRRO�EDVHG�LQYHVWLJDWLRQ�WHFKQLTXHV��-DFNLH

DQG�WKHLU�WHDP�EULQJ�WKLV�H[SHULHQFH�DQG�PRUH�WR�7,;�DQG�LWV�FOLHQWV�

(PDLO��MDFNLH#WL[HGX�FRP
3KRQH��������������
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75$,1,1*
&XWWLQJ�HGJH�WUDLQLQJ

LQWHJUDWLQJ�XS�WR�GDWH

PDQGDWHV�DV�ZHOO�DV

HPHUJLQJ�EHVW�SUDFWLFHV�

(DFK�FXUULFXOXP�WDLORUHG�WR

PHHW�\RXU�QHHGV�

&2168/7$7,21
&XVWRPL]HG�FRQVXOWDWLRQ�LQ

DOO�IRUPV�LQFOXGLQJ�SROLF\

DXGLWV�DQG�UHYLHZ��FDVH

FRQVXOWDWLRQ��SURJUDP

UHYLHZ�bFOLPDWH�VXUYH\V�DQG

PRUH�

,19(67,*$7,21
/HW�RXU�WHDP�RI�KLJKO\

WUDLQHG�DQG�H[SHULHQFHG

LQYHVWLJDWRUV�KHOS�\RX�VWD\

RQ�WRS�RI�FKDOOHQJLQJ�FDVHV

DQG�H[SDQGLQJ�FDVH�ORDGV�

7 , ;



$ERXW�7,;�(GXFDWLRQ�6SHFLDOLVWV

7,;�(GXFDWLRQ�6SHFLDOLVWV�VHWV�LWVHOI�DSDUW�IURP�RWKHU�WUDLQLQJ�DQG

FRQVXOWDWLRQ�ERGLHV�LQ�WKDW�LW�RIIHUV�JXLGDQFH�DQG�WUDLQLQJ�RQ�QRW�RQO\�ZKDW�LV

FLPSOLDQW��EXW�ZKDW�LV�NQRZQ�WR�EH�EHVW�SUDFWLFH�DQG�WUDXPD�LQIRUPHG��:HG

GRQ
W�EHOLHYH�WKDW�RQH�PRGHO�ILWV�DOO��,QVWHDG��7,;�EULQJV�\HDUV�RI�H[SHUW

H[SHULHQFH�WR�LGHQWLI\�VROXWLRQV�WKDW�VHUYH�\RX�DQG�\RXU�FRPPXQLW\�EHVW�b

ǤB\Yƈ�5*9���\�ǤY*B>�TN��*Ǥ8*TYT

7 , ;

2XU�0LVVLRQ���%ULGJLQJ�&RPSOLDQFH�	�%HVW�3UDFWLFH

6XFFHVVIXO�UHVSRQVHV�E\�VFKRROV�WDNH�QRW�RQO\�FRPSOLDQW�SROLFLHV�DQG

VWUDWHJLHV��EXW�PXVW�DOVR�LQFOXGH�WHFKQLTXHV�URRWHG�LQ�HPHUJLQJ�EHVW

SUDFWLFH��:KLOH�PDQ\�ILUPV�VROHO\�SURYLGHH�VFKRROV�ZLWK�ZKDW�WKH�ODZ

UHTXLUHV��7,;�(GX�JRHV�D�VWHS�IXUWKHU�E\�HQVXULQJ�WKDW�VFKRROV�XQGHUVWDQG

ZKDW�LPSOHPHQWDWLRQ�ORRNV�OLNH��DQG�KRZ�PDQGDWHV�LQWHJUDWH�ZLWK

LQVWLWXWLRQDO�PLVVLRQV��6FKRROV�DUH�WDVNHG�ZLWK�WKH�VDIHW\�RI�VWXGHQWV�DV�ZHOO

DV�FUHDWLQJ�DQG�IRVWHULQJ�DQ�HQYLRUQPHQW�IRU�VWXGHQWV�WR�UHDFK�WKHLU�IXOOHVW

SRWHQWLDO��/HW�7,;�(GX�DVVLVW�ZLWK�WKH�KDUG�ZRUN�RI�LGHQWLI\LQJ�WKH�SDWK�WR�JHW

WKHUH��

(PDLO��DGPLQ#WL[HGX�FRP
3KRQH��������������
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.HHS�XS�WR�GDWH�WKURXJK�VKRUW�WUDLQLQJ�HSLVRGHV�FRYHULQJ�HPHUJLQJ

WRSLFV�ZLWK�OLYH�DQG�UHFRUGHG�ZHELQDUV��'RQ
W�EH�OHIW�EHKLQG�

6WRS�UHFUHDWLQJ�WKH�ZKHHO�DQG�WDNH�DGYDQWDJH�RI�RXU�WHPSODWHV��

RQH�SDJHUV��WRRONLWV�DQG�RWKHU�UHVRXUFHV�FRYHULQJ�DOO�DUHDV�

)URP�WRSLF�VSHFLILF�FHUWLILFDWLRQ�WR�FRXUVHV�RQ�ODUJHU�7LWOH�,;�DQG

UHODWHG�ILHOGV�ZH�KDYH�FXUULFXOXP�RIIHUHG�ERWK�LQ�SHUVRQ�DQG�RQOLQH�

%HFRPH�D�PHPEHU�RI�7,;�(GX
V�QHWZRUN�DQG�UHFHLYH�HPDLO�DOHUWV�

UHVRXUFHV��QHWZRUNLQJ�RSSRUWXQLWLHV��WHFKQLFDO�DVVLVWDQFH�DQG�PRUH��

h�*>ǤQT

Q�TB\Q��T�Ǆ�YBB87*YT

YQǤ*>*>#T�Ǆ��B\QT�T

=�=�QT'*N
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'HYHORS�D�FOHDU�XQGHUVWDQGLQJ�RI�UHTXLUHPHQWV�RI�7LWOH�,;

8QGHUVWDQG�WKH�VFRSH�DQG�OLPLWDWLRQV�RI�7LWOH�,;�DQG�KRZ�WKDW

LQWHUVHFWV�ZLWK�EHVW�SUDFWLFHV

,GHQWLI\�ZKHUH�UHJXODWLRQV�EHJLQ�DQG�HQG�DQG�ZKHUH

LQVWLWXWLRQDO�GLVFUHWLRQ�FDQ�JXLGH�VFKRRO
V�GHFLVLRQV�

$Q�RYHUYLHZ�RI�WKH�WHQDQWV�RI�7LWOH�,;�LQFOXGLQJ�WKH�SXUSRVH�RI

7LWOH�,;��KRZ�WR�QDYLJDWH�JXLGDQFH�DQG�UHVRXUFHV�SURYLGHG�E\�WKH

86'2(�DQG�2&5��$�ORRN�DW�KRZ�VFKRROV�FDQ�EULGJH�FRPSOLDQFH

ZLWK�7LWOH�,;�ZLWK�EHVW�SUDFWLFHV�LQ�VHUYLQJ�VWXGHQWV�DQG�VWDII�DQG

EXLOGLQJ�EHWWHU�SURFHVVHV��

/HDUQLQJ�2EMHFWLYHV�

29(59,(:�2)�7LWOH�,;�
8QGHUVWDQGLQJ�7KH�3XUSRVH�

7 , ;



VH[XDO�KDUDVVPHQW

UHWDOLDWLRQ

DWKOHWLFV

VLQJOH�VH[�HGXFDWLRQDO�SURJUDPV�DQG�DFWLYLWLHV

JHQGHU�LGHQWLW\�DQG�JHQGHU�H[SUHVVLRQ

SUHJQDQW�DQG�SDUHQWLQJ�VWXGHQWV

7LWOH�,;�HQFRPSDVVHV�PRUH�WKDQ�MXVW�VH[XDO�KDUDVVPHQW�

0DLQ�DUHDV�RI�7LWOH�,;�QRW�DQ�H[KDXVWLYH�OLVW��

7 , ;

1RWHV�



:KR�GRHV�WLWOH�,;�DSSO\�WR"�

/DQJXDJH�DQG�7LWOH�,;�

1RWHV�

7 , ;



&XUUHQW�7LWOH�,;�UHJXODWLRQV�DUH�127�UHWURDFWLYH�LQ�WKHLU�DSSOLFDWLRQ��

([HPSWLRQV�

2IILFH�IRU�&LYLO�5LJKWV�

1RWHV�

7 , ;



,QVWLWXWLRQDO�GLVFUHWLRQ�

7 , ;



1DUURZLQJ�RI�7LWOH�,;�

ʏ$�UHFLSLHQW�ZLWK�DFWXDO�NQRZOHGJH�RI�VH[XDO�KDUDVVPHQW�LQ�DQ

HGXFDWLRQ�SURJUDP�RU�DFWLYLW\�RI�WKH�UHFLSLHQW�DJDLQVW�D�SHUVRQ�LQ�WKH

8QLWHG�6WDWHV�WR�UHVSRQG�SURPSWO\�LQ�D�PDQQHU�WKDW�LV�QRW

GHOLEHUDWHO\�LQGLIIHUHQW��PHDQLQJ�QRW�FOHDUO\�XQUHDVRQDEOH�LQ�OLJKW�RI

WKH�NQRZQ�FLUFXPVWDQFHV�ʐ

7 , ;



'RHV�WKH�VFKRRO�ZDQW�WR�FUHDWH�SROLFLHV�WR�UHVSRQG�WR�ʏRWKHUʐ

W\SHV�RI�VH[XDO�KDUDVVPHQW�DQG�VH[�GLVFULPLQDWLRQ"

��

���,I�\RX�FDSWXUH�ʐRWKHUʐ�W\SHV�RI�FRQGXFW��GR�\RX�XVH�RQH

SURFHVV�SURYLGHG�E\�WKH�IHGHUDO�UHJXODWLRQV�RU�GR�\RX�XVH�WZR"

ʏ,I�WKH�DOOHJDWLRQV�LQ�D�IRUPDO�FRPSODLQW�GR�127�PHHW�WKH�GHILQLWLRQ�RI

VH[XDO�KDUDVVPHQW��RU�>MXULVGLFWLRQ@��ʕ�WKH�VFKRRO�PXVW�GLVPLVV�VXFK

DOOHJDWLRQV�IRU�SXUSRVHV�RI�7LWOH�,;ʕ��%87�PD\�VWLOO�DGGUHVV

DOOHJDWLRQV�LQ�DQ\�PDQQHU�WKH�VFKRRO�GHHPV�DSSURSULDWH�XQGHU�WKH

VFKRROʌV�RZQ�FRGH�RI�FRQGXFW�ʐ�

7 , ;



%DVLF�DGPLQLVWUDWLYH�UHTXLUHPHQWV��
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7UDLQLQJ�&RQVLGHUDWLRQV�

127,&(�2)�121�',6&5,0,1$7,21�

ʏ>,QVWLWXWLRQ@�GRHV�QRW�GLVFULPLQDWHbRQ�WKH�EDVLV�RIbVH[�LQ�HGXFDWLRQ

SURJUDPV�RU�DFWLYLWLHV�LW�RSHUDWHV�LQFOXGLQJ�DGPLVVLRQV�DQG

HPSOR\PHQW���ʐ

1RWLFH�RI�QRQ�GLVFULPLQDWLRQ�

*ULHYDQFH�SURFHGXUH��

7 , ;



'HILQLWLRQV

+RZ�WR�ILOH�D�FRPSODLQW

&RQWDFW�LQIRUPDWLRQ�RI�7LWOH�,;�&RRUGLQDWRU

3URFHVV�DYDLODEOH

3URKLELWLRQ�RI�UHWDOLDWLRQ

(YLGHQFH�VWDQGDUG�XVHG

6FRSH�RI�VDQFWLRQV

$SSHDOV�SURFHVV

,PSDUWLDO�LQYHVWLJDWLRQV

6XSSRUW�PHDVXUHV

3DUW\�QRWLFH�

:KHWKHU�LQIRUPDO�SURFHVV�RIIHUHG

3UHVXPSWLRQ�WKDW�UHVSRQGHQW�QRW�UHVSRQVLEOH

5HDVRQDEO\�SURPSW�WLPHIUDPHV

5DQJH�RI�UHPHGLHV

:KHWKHU�VDQFWLRQV�IRU�SURYLGLQJ�IDOVH�LQIRUPDWLRQ

*ULHYDQFH�SURFHGXUH��QRW�H[KDXVWLYH�OLVW

$OO�QRQ�7LWOH�,;�PDQGDWHG�SROLFLHV�PXVW�EH�DSSOLHG�HTXLWDEO\�WR�DOO

SDUWLHV�

'LVVHPLQDWLRQ�

7 , ;



1RWHV�

7 , ;



WHAT IS YOUR INSTITUTION’S MISSION WHEN IT COMES TO TITLE IX?

WHAT INSTITUTIONAL VALUES DO YOU WANT TO SEE
INCORPORATED INTO YOUR TITLE IX PROCESS?

Students and staff often assume the purpose admission of Title IX on campus based on how the news frames Title IX, 
what friends and colleagues have said, as well as past experiences with institutional systems.  Below write down what 
your institution’s goal is for Title IX response and programs on campus. For example, is prevention an element of your 
mission? Creating better campus culture? Responding to incidences on campus? Intervening in behavior before it 
escalates or perpetuates into a pattern of behavior? Creating safe space for students to earn degrees?

Every institution has a unique mission and set of values that guide the work that it 
does. These specific values are what draw students and staff to your campus, and 
can be reflected to those who visit campus or partake in your programs. For 
example, some campuses focus on small community, diversity and inclusion, religious tenants, experiential 
based learning, etc. What values does your campus focus on, and how can those be incorporated into 
your Title IX process? How are they already reflected in your Title IX process? Title IX may be federally 
mandated, but how we go about meeting those mandates should reflect the campus.

WHAT IS YOUR DESIRED OUTCOME FOR EVERY TITLE IX CASE/REPORT?
How would we describe a case in which we would say that all the Title IX requirements were 
met AND we served our purpose on campus. What does an ideal outcome in a Title IX case 
look like? We often seen Title IX issues as a lose-lose situation, and disregard the question of 
what desired outcomes look like. Regardless of the incident that triggered the process, we 
have a wealth of control over how next steps and the path forward look for someone. What 
are ideal outcomes for a Title IX case for all parties involved, for the campus as a whole? 
What is an ideal experience through the Title IX process?

BRIDGING COMPLIANCE AND BEST PRACTICE
INSTITUTIONAL ASSESSMENT: 


	Institutional discretion: 
It should always reflect on what is best for the institution.  How to be creative and campus reflective and compliant with the law.

District Discretion:
The final regulations leave recipients flexibility in [responding to reports] and prescribe a particular grievance.  
	Notes: 
	Text1: Helps come to an understanding about language and accessibility

Find out what happens within individual states (Virginia)  
	Text2: 

    Dear Colleagues Letter



	Text3: OCR Resolutions
	Text4: 
-- Establish what language works best for your campus (Ombuds can be used, etc.) 
-- Work toward uniformity and that the language is accessible
-- Develop a glossary of terms
-- Written in a language that is easily understood.  Reevaluate the language
	Text5: The word "Complaintant"
Previously:
-- Individual who is alleged to be the victim of conduct that could constitute sexual harrassment.

Now:
-- Now defined as any individual involved; not just the individual but also others who may be impacted and may not engage in the process formally.


	Text6:  "Equitable access to education"  Applies in a variety of ways.

Everything gets categorized as sex based discrimination.  
	Text7: 
Religious exemptions - provisions of Title IX  regarding an application that are not consistent with the religious tenets of such organization.  Provide a particular notice in the student handbook.  Think of student organization that is directly controlled by a religious organization.  Could not fall under Title IX regulations as long as there are tenets that can be referred to.
	Text8: 
Disabilty discrimination
Sex discrimination
Race/color/national orgin discrimination

Miguel Cardona 
U.S Secretary of Education

Regulations are NOT retroactive.

There are not a statue of limitations for Title IX cases.  Use the older definition that was active at the time.  Have all of the versions of the available. (Before 8/14/2020?)
	Text9: 
	Text10: 
Title IX
ADA
Title VII
Title VI
	Text11: Best Practices (Determine what is realistic for our campus)
	Text12: Create a balance.  There is a multitude of ways to create this type of balance.  This is a one size fits all.  How do we integrate what we must do with what you want to do?

We will encompass manadates:

1. Must process counsel complainant.  How do we do this well and help them feel supported?
	Text13: 1. What was included got smaller in the types of conduct.  Mainly in the old definition of sexual harrassment.  No longer an all or nothing regulation.

Title IX ends at remedies not sanctions.

SCHOOL RESPONSIBILITIES/Administrative Requirement

Pre-Complaint:
1. Have Process available
	Text14: Title IX exists in these three buckets.

1. Must have a process available for both a response to the complaint and how to restore access to education.
	Text15: 
	Text16: 
	Text17: 
	Text18: 
	Text19: 
	Text20: 
	Text21: 
	Text22: 
	Text23: 
	Text24: 
	Text25: 
	Text26: 


