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WHAT IS TITLE IX?

 Created in 1972 OCR-DOE; Designed to prevent sexual discrimination

 Federal law that protects students from sex-based discrimination in educational programs receiving federal 

funds to ensure that all students have access to equality in education

 Wide range of protections offered

 Key Provisions: sexual harassment; equal opportunities in athletics; discrimination in STEM courses or programs; 

discrimination based on pregnancy



TITLE IX’S ENHANCED GUIDANCE IN HIGHER ED

 Obama administration guidance released in 2011 and 2014 

 Offered enhanced protections for victims (complainants) of sexual misconduct

 Provided clearer definitions of sexual harassment; lowered standard of evidence; required designation of campus TIX 

Coordinator; introduced parity of rights for complainant and respondent (appeal; notice of outcome; etc.)

 Trump administration released new Federal regulations in May 2020, effective August 2020

 Offered greater due process protections for the respondent and limited the scope of TIX authority

 Narrowed the definitions of sexual harassment; evidence, mandatory reporter designations, investigative model, definition of 

actionable conduct, scope of authority/duty to adjudicate, cross-examination, advisors, hearing format/venue



RC’S SEXUAL MISCONDUCT POLICY

 Policy available on RC’s website:  A-Z index→Sexual Misconduct Policy

 Hard copies available in DoS office

 Sexual Misconduct Policy covers:

 Sexual Harassment

 Dating Violence/Domestic Violence

 Stalking

 Sexual Assault/Sexual Violence

*when misconduct occurs within school’s locus of control, as newly defined



REPORTING

 When campus mandatory reporters learns of sexual misconduct involving students, they must report 

to Deputy Title IX Coordinator.

 Mandatory reporters v. confidential resources

 When Deputy TIX Coord. receives report, she/he will…

 Schedule initial meeting with complainant to review criminal reporting process, RC’s Sexual 

Misconduct Policy and TIX Policy, RC’s support services and off-campus resources, RC’s complaint 

process, and supportive measures available prior to or absent of a Complaint.



TYPICAL SUPPORTIVE MEASURES PROVIDED

 No-Contact Orders

 Campus Safety escort

 Changing on-campus housing to different location

 Changing on-campus work assignments

 Permitting temporary absence from the College

 Providing expedited access to counseling services

 Facilitating requests for academic accommodations: 

 Excused absences

 Rescheduling classwork, assignments, or exams

 Arranging for victim to take incomplete

 Moving class sections

 Providing alternative course completion options



VICTIM WISHES TO REPORT TO LAW ENFORCEMENT

 Campus Safety can assist with this process OR complainant can 

contact Salem Police Dept. directly

 Complainant can also choose to submit RC Complaint

 Case investigation or adjudication could be delayed until 

criminal process concludes



VICTIM WISHES TO SUBMIT RC COMPLAINT



RC COMPLAINT: INFORMAL RESOLUTION

TIX Coord. meets 
with Complainant 
and Respondent, 

individually

TIX Coord. assigns 
investigators 

Investigation 
concludes; report 
reviewed by TIX 

Coord.

Complainant 
requests IR; 

Respondent agrees

Mediation 
facilitated by 
professionally 

trained mediator

Parties agree to 
resolution; TIX 
Coord. must 

approve



RC COMPLAINT: FORMAL RESOLUTION



WHAT SHOULD GRM/RAS DO IF…

 A resident or other student shares he/she is a victim of sexual misconduct.

 Assess if there is immediate danger – if not…

 Kindly affirm student, but before allowing him/her to continue sharing, remind them of 
your duties as mandatory reporter

 If they wish to continue telling you their story: listen, affirm, and offer support; promptly report 
to TIX Coord.

 If they do not wish to continue telling you their story: advise them of campus resources and 
offer to escort them; promptly report to TIX Coord.

 What about when a personal friend or student known outside of RA/GRM role 
shares with you?



HOW CAN GRM/RAS HELP?

 Supporting and guiding residents

 Resource referral 

 Programming 

 Supporting campus initiatives with your presence and participation

 Being good role models

 Promote healthy relationships

 Condemn rape culture





QUESTIONS AND COMMENTS


